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2008 FALL ON-CAMPUS INTERVIEW PROGRAM

Southwestern Law School has served the public since 1911 as a nonprofit, nonsectarian educational
institution. Southwestern does not discriminate on the basis of race, sex, age, religion, national or ethnic
origin, sexual orientation, disability, marital status, or prior military service in connection with admission to
the school or in the administration of any of its educational, employment, financial aid, scholarship, or
student activity programs. Nondiscrimination has been the policy of Southwestern since its founding. The
law school also requires employers using its Career Services Office and facilities to abide by these standards
and to ensure that no such discrimination occurs in hiring, promotion, or compensation for work
assignments.
There is an exception to the above non-discrimination policy as to representatives of the U.S.
Department of Defense who discriminate on a basis not permitted by Southwestern’s non-discrimination
policy or AALS bylaws. This exception is currently made in order to avoid the potential loss of funds that
could result if participation in Southwestern’s OCIP was denied.
While every effort has been made to provide complete, accurate, and current information, this
Guide is not intended to be, and is not, a contract of any kind or description. All information set forth herein
is subject to change.
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New Employer Listings for:
ON-CAMPUS
PHASE II (September) EMPLOYERS
Please Note: The bidding deadline for On-Campus employers interviewing in September is 11:00 p.m. on
Monday, August 25, 2008.
ROBINS, KAPLAN, MILLER & CIRESI, LLP
Interview Date: To Be Determined
Interviewer: To Be Determined
2049 Century Park East
Suite 3400
Los Angeles, CA 90067
www.rkmc.com
2L
SEDGWICK, DETERT, MORAN & ARNOLD
Interview Date: September 11, 2008
Interviewer: To Be Determined
Ms. Wendy Martinez
801 S. Figueroa St.
19th Floor
Los Angeles, CA 90017
www.sdma.com
2L; Transcript; Writing Sample; Top 50%
PHASE III (October) EMPLOYER
Please Note: The bidding deadline for On-Campus employers interviewing in October is 11:00 p.m. on
Thursday, September 18, 2008.
COLLINS, COLLINS, MUIR & STEWART, LLP
Interview Date: October 6, 2008
Interviewer: Nicole Davis Tinkham, Esq.
1100 El Centro St.
South Pasadena, CA 91030
www.ccmslaw.com
2L, 3L; Writing Sample

RESUME DIRECT
ALLIANCE FOR CHILDREN'S RIGHTS
Mr. Diego Cartagena
Pro Bono Coordinator
3333 Wilshire Blvd.
Suite 550
Los Angeles, CA 90010
www.kids-alliance.org
3L
The SIJS (Special Immigrant Juvenile Status) Fellow would provide direct legal services to minors in

order to have their caregiver appointed as the legal guardian, and then obtain the requisite orders from the
state court to qualify the minor for Special Immigrant Juvenile Status. Thereafter, the Fellow would
advocate for the minor's adjustment of status to that of resident with United States Customs and Immigration
Service. Finally, the Fellow would engage in administrative advocacy as needed to obtain the various public
benefits to which the SIJS status entitles the child. Additionally, the Fellow will undertake educational and
outreach efforts to educate the community as to this form of relief, partake in policy and legislative efforts as
needed to reform existing immigration and public benefits law, and assist with the supervision of pro bono
attorneys and law students in all aspects of this work.
Students must fax resumes to 213.368.6016 or emailed to d.cartagena@kids-alliance.org no later than
August 25, 2008.
* For further information, regarding The Alliance for Children's Rights, please visit:
www.kids-alliance.org.
OREGON DEPARTMENT OF JUSTICE
Oregon DOJ Honors Attorney Program
Ms. Connie Bock
Honors Program
1162 Court Street, NE
Salem, OR 9701-4096
www.doj.state.or.us
3L; Transcript; Writing Sample; Two Letters of Recommendation
The Honors Program is designed to provide recent law school graduates the opportunity to gain public law
experience through employment as Assistant Attorneys General with the Oregon Department of Justice.
Participants are exposed to a wide range of complex and vital public sector issues.
Under the program, up to five outstanding recent graduates are selected annually for appointment as
Assistant Attorneys General upon their admission to the Oregon Bar. The positions are normally two year
appointment (one year initial term with reappointment for a second year. Decisions not to reappoint are
extremely rare). Honors Attorneys will also be eligible to apply in the second year term for other positions in
the department as regular Assistant Attorneys General.
Honors program salaries are intended to be competitive with state judicial clerk salaries and, in appropriate
cases, to recognize judicial clerkship or other similar experience. The compensation also includes a generous
benefits package.
Depending upon their preferences and available opportunities, Assistant Attorneys General will be assigned
responsibilities in the Appellate, General Counsel, Civil Enforcement, Trial, OR Criminal Justice Divisions
or the Department of Justice. In the second year, Honors Program participants my then rotate to another
division within the department.
Application and Selection Process
Applicants for the Honors Program should possess a superior record of academic or achievement and an
interest in public service. Interested persons should submit a cover letter, a detailed resume, a law
school transcript, a legal writing sample, and two letters of recommendation from persons acquainted
with the applicant's legal work. Applications should be addressed to the contact listed above. For more
information about this position go to: www.doj.state.or.us.

VERMONT LAW JUDICIARY
Robert B. Hubbard
Office of the Curt Administrator
Human Resources Department
Trial Court Law Clerk Hiring
109 State Street
Montpelier, VT 05609-0701
www.vermontjudiciary.org/employment/default.aspx
3L; Cover Letter, Transcript; Official class Rank; Two letters of recommendation; Writing Sample
The Vermont Trial Court Law Clerk position provides law clerk assistance to trial court judges on location
throughout Vermont. Law clerks concentrate on research and writing for all judges of the civil, criminal, and
family courts of one or more counties, as assigned, and may participate in other projects. Some law clerks
are assigned exclusively to Vermont's environmental court.
Law clerks are hired annually for one-year positions beginning each September. Thereafter, second-year and
more senior positions are possible. Applications are accepted annually during the September 1 through
October 5 period immediately preceding the September in which the clerkship commences. At the time of
application, applicants must be admitted to the bar of any stare or in the final year of law school. Both
students and experienced practitioners are considered desirable applicants.
Hiring for environmental court positions is conducted separately from hiring for all other trial court
positions. Applications for both environmental court and other positions, if selected, will be interviewed
twice. Such applicants should submit two separate sets of application materials one for each hiring
committee.
Minimum Application Materials
• Short cover letter clearly indicating interest in (1) positions focusing on the environmental
court only or (2) positions focusing on civil, criminal, and family courts only;
• Resume with e-mail address, which will be relied upon for correspondence;
• Current law school transcript reflecting at least four completed semester, or the equivalent;
• Official class rank or equivalent (if not reported by school, please explain);
• Two letters of recommendation (may be sent separately from other materials; and
• Recent legal writing sample demonstrating aptitude for judicial opinion writing.
Students must apply according to the instructions listed above. DO NOT apply directly to any courts or
judges. DO NOT submit a form "Judicial Branch Employment Application."
Materials must be submitted by postal mail, postmarked between September 1 and October 5 to the contact
listed above.
A limited number of qualified applicants will be selected for in-person interviews based in court needs and
demonstrated merit. Interviews for environmental court positions will be held on Wednesday.
November 19, 2008. Interviews for all other positions will be held on Thursday, November 20 and
Friday, November 21, 2008.

